
Truths  

About  Women’s  
Equality Rights  
and the Canada Summer  
Jobs Program Attestation



The Canada Summer Jobs Program (CSJP) 
attestation protects women’s equality rights.

 > The attestation is not discriminatory—it is equality enhancing.

 > The funding conditions of the CSJP do not infringe freedom of religion, conscience or 
any other rights that people in Canada enjoy. The safeguards put in place by CSJP are 
designed to ensure that federal monies are not used to fund discriminatory activities 
that undermine Charter rights, particularly as they relate to bodily autonomy, sexuality, 
gender identity and expression.

 > The CSJP Attestation and eligibility criteria are fully aligned with Canada’s existing 
domestic and international human rights obligations. This includes protecting and 
promoting fundamental rights to security of the person, equality rights, the right 
to be free from discrimination, and the right to access accurate, evidence-based 
scientific and non-judgmental health information and services, including sexual and 
reproductive health services.
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Truth#1  



Women’s reproductive rights are protected by our 
Canadian Charter of Rights and Freedoms.

 > Women’s equality rights are guaranteed under the Charter of Rights and Freedoms—
including having control over their body and access to abortion services. 

 > Before 1988, it was a crime for a woman to have an abortion in Canada, unless a 
committee of doctors determined that her life or health was in danger. But hospitals 
were not required to have a committee and the guidelines were unclear and not 
evenly applied.

 > In 1988, the Supreme Court of Canada struck down the abortion ban in the landmark 
R v Morgentaler case involving Dr. Henry Morgentaler—a doctor who fought alongside 
women’s rights advocates for the right to choose in Canada.

 > In this case, the Supreme Court of Canada decided the abortion ban was 
unconstitutional because it interfered with a pregnant woman’s ability to make such 
a fundamental personal choice and violated her right to security of the person under 
section 7 of the Charter.

 > Women’s reproductive rights have been protected by the Charter for over 30 years.

2

Truth#2  



Any attempt now or in the future by any 
government in Canada to limit women’s access to 
abortion would be a violation of their Charter rights.

 > Since the Morgentaler decision, the Supreme Court of Canada has repeatedly stated 
that Canadian laws must respect individual decision-making, dignity and autonomy. 
The Court has upheld every individual’s right to make personal decisions according 
to their own conscience, without the state interfering. One person’s religious or 
conscientious beliefs can’t override the fundamental Charter rights of another.

 > The Court has struck down discriminatory barriers that prevent people from accessing 
health care services and recognized that laws adversely affecting pregnant women 
amount to sex discrimination.

 > As a result of these rulings over 30 years, any attempt to recriminalize or otherwise 
restrict women’s access to abortion would be unconstitutional.
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Truth#3  



The CSJP attestation does not violate freedom  
of expression.

 > The attestations included in the 2018 and 2019 CSJP do not violate anyone’s Charter 
rights to freedom of expression. Individuals and organizations are free to express views 
and hold beliefs that oppose women’s reproductive rights.

 > The CSJP attestation simply ensures that federal government funding does not 
support organizations or summer jobs whose objective is to undermine human rights 
in Canada.

 > To access funding under CSJP, organizations must commit to respect women’s 
reproductive rights, and the right to be free from discrimination on the basis of sex, 
religion, race, national or ethnic origin, colour, mental or physical disability or sexual 
orientation, or gender identity or expression.
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Truth#4  



The CSJP attestation does not violate freedom  
of religion.

 > Everyone in Canada remains free to express and advocate for their religious beliefs.

 > The CSJP attestation does not interfere with these rights in any way. It simply says that 
applicants for summer job grants must agree to respect equality rights protected by 
the Charter and Canadian human rights law.

 > CSJP offers prospective employers funding for jobs that will further education and 
provide youth with skills needed to succeed in the modern Canadian workforce. The 
federal government is free to target CSJP funding to employers who agree to respect 
human rights and to exclude employers or jobs that actively seek to undermine 
equality in Canada.

 > This is exactly the type of priority setting that Canadians expect government to do.
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Truth#5  



The government has legal obligations  
(both domestic and international) to protect  
and promote equality rights, including  
women’s right to abortion.

 > Canadians both expect and demand that our governments fulfill their human rights 
obligations, both at home and abroad. This is a legal requirement under the Charter 
and is part of Canada’s international human rights obligations.

 > Judges in Canada, Members of Parliament, other elected officials, as well as federal, 
provincial and territorial governments as a whole, are obliged to protect and promote 
Charter rights. This includes women’s equality rights.

 > CSJP is just one example, among others, of government action designed to promote 
women’s equality and ensure that Canada respects human rights.
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Truth#6  


